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ZION-BEN'TON

TOWNSHIP HIGH SCHOOL DISTRICT

COMMITTED TO EDUCATIONAL EXCELLENCE
720

Tuesday, June 25, 2024
REGULAR MEETING - 6:00 p.m.

6:00 p.m.
South Cafeteria
Entrance T - Back of the Building

1. Opening of Meeting

A. Call to Order

B. Roll Call

C. Pledge of Allegiance
D. New Agenda Item

2. Communications from Staff, Guests and District Residents

A. Public Comment

3. Consent

A. Minutes from Prior Meeting - BOE Regular Meeting - May 28, 2024
B. Treasurer's Report-May 2024

C. Bills Payable- June 2024

D. Activity Board Reports- May 2024

E. Revenue & Expenditure Reports- May 2024

F. Bills Paid- 2nd Half May, 1st Half June 2024

G. Contractor Payout Requests

H. FOIA

I. Choir Overnight Trips

J. Band Overnight Field Trip

4. Superintendent's Report

A. Superintendent's Report

5. Board Committee Reports

A. Curriculum Committee
B. Business, Bid, Finance Committee

6. New Business

https://go.boarddocs.com/il/zbths/Board.nsf/public#
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A.

Public Hearing Regarding Amended 2023-24 Budget

B. Approval of Resolution to Amend 2023-2024 Budget

C.

D.

Approval of Resolution of Distribution of 2023-2024 Corporate Personal Property Replacement Taxes

Approval of 2024-2025 Tentative Budget

E. Approval of 2024-2025 Department Tentative Budget and Capital Requests

F. Approval for 2024-2025 COTA Recommendations

G.

H.

Approval for 2024-2025 SEDOL Contractual Service Recommendations

Approval of Fee for Service Contract Agreement

I. Approval for Service Agreement for Psychological Services

J. Approval for the Student Mobile Device Policy

K.

Approval of the ZBTHS District 126 FY24-25 Board of Education and Committee Meetings Schedule

. Other Business

8.

. Capital Improvements Update

. Other Business

Closed Session

A.

Motion to go into Closed Session for consideration of: appointment, employment, compensation, discipline,

performance, or dismissal of specific employees; and collective negotiating matters between the public body and its
employees or their representatives; or deliberations concerning salary schedules for one or more classes of
employees; (5 ILCS 120/2(c)(1,2).

9.

Reconvene to Open Session

A.

Reconvene to Open Session

10. Personnel Approvals

A.

Approval of Personnel Report

11. MOU with ZBFT

A.

MOU with ZBFT

12. Adjournment

A.

Adjourn the Meeting
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MINUTES OF THE REGULAR MEETING OF THE
BOARD OF EDUCATION, ZION-BENTON TOWNSHIP HIGH SCHOOL
DISTRICT 126, LAKE COUNTY, ILLINOIS
TUESDAY, MAY 28, 2024 — 6:00 P.M.
ZION-BENTON TOWNSHIP HIGH SCHOOL
SOUTH CAFETERIA

The board of Education of Zion-Benton Township High School District 126, Lake County, Illinois, met in
regular session in the South Cafeteria, One Z-B Way, 3901 W. 21% Street, Zion, Illinois, commencing at 6:08
p.m.

President Nordstrom presided.
ROLL CALL

Members present: President Nordstrom, Vice-President Nieto, Secretary Stephen, Member Benitez (arrived at
6:29 pm), Member Champine, Member McNeal, and Member Scott.

Member Excused: None.

PLEDGE OF ALLEGIANCE

DISTRICT 126 RECOGNITION OF STUDENTS. STAFF, AND COMMUNITY

Dr. Rodriguez, introduced Mr. Livingston, Ms. Felske and Dr. DiGangi to recognized students, staff, and
community leaders:

From Zion-Benton High School, ZAP and Transitions

Student: Cristian Gibbs and Kassiany Melecio were recognized as they individually qualified for the ILMEA,
All State.

Staff: Shan Kazmi and Jennifer Rickert for their outstanding leadership in the VPA department.

From the District

Dr. DiGangi, introduced the Assistant Director Lisa Johnson coming from Mundelein School District 120 who
heads the Adult ESL Program offered to our District 126 Parents and Community Members who have learned
and plan to continue with their second language program learning. They all have completed their Beginner,
Intermediate, or Advanced Adult ESL Classes for FY2023-2024.

Dr. DiGangi called the ESL Teachers: Veronica Leon, Edith Martinez, and Joy Mobile, who recognized the
accomplishment of the parents.

Dr. Rodriguez recognized the teachers for their valuable commitment to parents and for their dedication in
continuing the Adult ESL program. Dr. Rodriguez congratulated the parents for this great achievement.

COMMUNICATION FROM STAFF, GUESTS, AND DISTRICT RESIDENTS

Clarification: Ms. Veronica Leon signed believing that it was a sign in sheet for being in district and not for
public comment.

Officer Vines, Zion Police Department Officer for 16 years, and SRO at Zion Elementary School District 6
and ZBTHS former student. He expressed that they are not just police officers; they are also there to support
the community. Officer Vines spoke highly of the SRO line of work. He also spoke of his willingness to
support our students and community.

Clyde McLemore, Executive Director of Black Lives Matter, addressed the Board regarding ZBTHS Report
Card specifically graduation rate, math and reading proficiency. He mentioned his concern for students'
learning issues and graduation. He also commented on the Human Resources Director salary increase.

Rayan Edwards spoke regarding his disappoints with Dr. Rodriguez and his undelivered promises, Principal’s
farewell flyer, the Board President seat and expressed it is time for a new President, referred to the HR



Director’s new contract with an extension and salary increase, he commented on Dr. King’s resignation from
the board and his new district position contract.

e Sameia Charity-Hicks, parent, she expressed her sadness to see Livingston go. She also spoke about being the
Executive Office of the Elite Striders Positive Youth Organization and referred to last week’s building rental
process/form, set up not in compliance and spoke about the bill she received.

e  Charity Davidson, student. She spoke to the support she received from Mr. Livingston.

CONSENT AGENDA

A motion was made by Member Champine, seconded by Member Stephen, to approve the Consent Agenda as
presented. The motion was approved by a roll call vote of members present voting 7-0. Included in the
Consent Agenda are the following:

[] Minutes Approval for Meeting May 28, 2024, BOE - Regular Meeting
[1 Treasurer’s Reports - April 2024

[ Contractor Payout Request

[J FOIA

[1 Revenue & Expenditure Reports- March 2024

[ Bills Payable- April 2024

[ Bills Paid- 2nd Half March 1st Half April 2024

[ Activity Board Reports — April 2024

SUPERINTENDENT’S REPORT

Dr. Rodriguez stated that there is no Superintendent’s report at this time.

REPORTS AND DISCUSSIONS

Schools Principal Reports
Written Reports (ZBTHS and ZBE) were submitted in the board packet.

BOARD COMMITTEE REPORT

Business/Bid/Finance Committee

President Nordstrom reported that the Business, Bid, and Finance Committee met on Tuesday May 21, 2024. In the
prior meeting the Business, Bid, Finance Committee talked about items which appear on the agenda. An update was
provided regarding the renovations in the areas of the IMC/Art/Music.

NEW BUSINESS

e Approval of 2024-25 Health Insurance Renewal
Dr. Wilkinson spoke to the 2024-25 Health Insurance Renewal. The Health Insurance Committee met this year to
discuss the health insurance renewal with our third-party administrator, Blue Cross Blue Shield (BCBS), in which
we have 304 active employees participating in the health insurance program. Our District 126 is self-insured, and

claims decreased by $141,000.00 compared to the prior year. However, the pharmaceutical claims increased by
$27,000.00.

e Approval of 2024-25 Dental Insurance Renewal
Dr. Wilkinson spoke to the 2024-25 Dental Insurance Renewal. Our Dental Insurance Program remains with the
same rates as last year.

e Approval of 2024-28 Vision Insurance Plan
Dr. Wilkinson spoke regarding the 2024-28 Vision Insurance Plan. The Insurance Committee met during the past
couple of years with a focus to bring to our employees a volunteer Vision Program, which require a minimum of
ten people participating and the rates presented to you in the packets are good for four years.

e Approval of 2024-25 Property and Liability Insurance Coverage through CLIC
Dr. Wilkinson spoke to the 2024-25 Property and Liability Insurance Coverage through CLIC in which is presents
a liability insurance package renewal for approval. This is presented as the district did not have any property claims
this year and as result of it, we did increase the value of district’s assets by 3%. Therefore, reduced costs by 4.1%
in comparison to last year.




Approval of 2024-25 Workers Compensation Insurance through CLIC

Dr. Wilkinson presented to the Board the 2024-25 Workers Compensation Insurance through CLIC for renewal
approval. The Workers Comp usually shows an increase in the range of 10%, however for this year we are going
to see a decrease of 3.9%.

Approval of Main Campus Roof Restoration Project

Dr. Wilkinson spoke to the Main Campus Roof Restoration Project and explained the OMNIA Weather Technology
Incorporated Proposal Project. OMNIA will provide a fully designed and contracted turnkey solution to provide
roof restoration to roof sections of the main campus that are no longer under roof warranties. Once restored, the
identified roof sections will have a twenty-year warranty. The contracted OMNIA price is $793,399.40.

Approval of Engage Auditor 2024

Dr. Wilkinson spoke of the requirement that the district’s annual audit should be conducted each year under the
Illinois School Code and Board Policy. We did receive and engagement letter on May 14, 2024, from our Auditors
Eccezion Consultant CPA and Technology to perform the Annual Audit for Fiscal Year Ending June 30, 2024. The
estimated fee is $44,500.00 with and increase over 2023 of $2,700.00.

Approval of the 2024-2025 Collaboration Agreement with EOS

Dr. DiGangi explained the Equal Opportunity Schools (EOS) partnership which began six years ago with the focus
on equity and excellence with a priority to ensure all students having access and support to in district’s most
rigorous academic programming. Administration recommends continuing with this partnership to build on the
work of extending equity, working collaboratively to help us endure to close AP opportunity and achievement gaps.

Approval of the 2024-2025 Consolidated District Plan

Dr. DiGangi spoke to the 2024-2025 Consolidated District Plan. This is an annual Illinois State Board of Education
(ISBE) requirement that must be completed incorporating certain components of various federal grants into a single
compliance document. It outlines the district’s plans relative to effort for which monies will be allocated in the
various federal grants.

Press PLUS Update 114

Mr. Carlson spoke to the second reading of the Press Policy PLUS Update 114 (45 pages). There are a few updates
being made; however, there are two big parts changing: 1) Grievance procedure is changing from Title IX Sexual
Harassment Grievance to All Harassment Grievance, which will take effect August 1, 2024; 2) Discrimination and
Harassment based on race, color, national origin prohibited, and including retaliation, is now under Title IX
Grievance Procedure.

Student Mobile Device Loaner Policy

Dr. Pawelczyk spoke to the Student Mobile Device Loaner Policy and will not require an action at this time. He
presented an adjustment to the Device Loaner Policy practice with the following: Illinois Law change is coming
at a huge expense to the district, enables irresponsible habits that are not productive and beneficial to learners, not
an efficient use of resources (staff time and money) and not the best practice of top high schools. He presented a
comparison of the FY22-23 collected fees versus FY24 collected fees.

FY25 Approval of 2024-2026 SRO Agreement

Dr. Rodriguez spoke to the 2024-2026 SRO Agreement, which could ensure, and secure a better school
environment and a better transition from school to life to our students. He introduced Dr. William King, Executive
Director of Safety and Prevention, and Chief of Police, Eric Barden. Dr. King spoke to his experience as and SRO
and the benefits of this position. Chief Barden spoke to intend of the SRO Program which involves mentorship and
growth of our students in our community.

Member Champine: Expressed her thoughts and concerns regarding the SRO Program.

Member McNeal: Expressed her opinion as a parent first and second as a board member on the benefits of having
an SRO Program in our schools.

Resolution to Oppose Request By City of Zion to Reallocate Funding by Taxing District
Under Energy Transition Community Grant

Dr. Rodriguez spoke to the Resolution to Oppose Request by City of Zion to Reallocate Funding by Taxing District
Under Energy Transition Community Grant. This is a resolution by the ZBTHS Board of Education, which will
require more conversations in the future to ensure a clear understanding regarding the grant. District 126 continues
to commit in infrastructure, services, and tax relief. The hope is that if we work together towards finding a
resolution, perhaps, during the fall we can bring ideas on how proposed funding could be managed.




Member Champine: Made comments regarding the CEJA Grant.

Approval of FY25 Proposed Salary Ranges for Administrative Positions

Dr. Rodriguez spoke to the FY25 Proposed Salary Ranges for Administrative Positions. He presented to the board
chart which explains the salary ranges based on experience and education. He also recommends the following
updates: Utilize the proposed compensation structure for new administrators, utilize the established pay ranges for
each administrative level position and conduct a compensation study every 3-4 years to ensure market
competitiveness.

OTHER BUSINESS

Capital Investment Update

Dr. Wilkinson continues to provide pictures and updates on the current ongoing projects for both school buildings
in the areas of the MTSS, / IMC / Art and Music areas partial renovations. This project is currently scheduled for
completion the first week in August. The Field House continues with the garage project and big progress is showing
with the student efforts and support from our maintenance staff.

Member Nordstrom: Provided feedback as to how impressive the work renovation has been regarding the space in
the areas on MTSS/Art/Music and how connected they are.

Other Business

Dr. Wilkinson reported that the Lake County Department of Transportation has postponed the project of the
roundabout and sidewalk construction at the intersection of 21 Street and Kenosha Road from this summer to
Summer of 2026 due to land acquisition and utilities issues.

CLOSED SESSION

A motion was made by Member Stephen, seconded by Member Nieto, to go into closed session at 7:58 p.m. for
consideration of appointment, employment, compensation, discipline, performance, or dismissal of specific employees and
collective negotiating matters between the public body and its employees or their representatives, or deliberations
concerning salary schedules for one or more classes of employees. (5 ILCS 120/2(c)(1,2). The motion was approved by a
roll vote of members present, voting 7-0.

RECONVENE TO OPEN SESSION

A motion was made by Member Champine, seconded by Member Benitez, to return to open session at 9:24 p.m.
Motion was approved by a roll call vote of members present voting 7-0.

PERSONNEL APPROVALS

A motion was made by Member Champine, seconded by Member Nieto to approve the personnel approvals as
presented. The motion was approved by a roll call vote of members present voting 6-0. Included in the personnel
approvals were:

I

Employment
Felske, Bonnie is recommended for a promotion from Principal for Zion-Benton East High School to hire as the

Principal for Zion-Benton Township High School for the 2024-25 school year. Ms. Felske’ s annual salary for this
12-month administrative position will be $168,000 plus TRS.

Moreno, Cynthia is recommended for a title change and promotion from Executive Director of Human Resources
and Communications to Chief Human Resource Officer. Ms. Moreno’s annual salary for this 12-month
administrative position will be lateral at $163,416 plus IMRF with a new employment agreement.

Bridge, Cheri is recommended for promotion from Director of Technology to Executive Director of Technology and

Innovation of Zion-Benton Township District 126 for the 2024-25 school year. Ms. Bridge’s annual salary for this
12-month administrative position will be $151,525 plus TRS.

Hernandez, Arturo is recommended for hire as the Executive Director of Safety and Security for Zion-Benton
Township District 126 for the 2024-25 school year. Mr. Hernandez’s annual salary for this 12-month administrative
position will be $150,000 plus IMFR.




II.

I1I.

Wiland, Kevin is recommended for hire as the Principal for Zion-Benton East High School for the 2024-25 school
year. Mr. Wiland’s annual salary for this 12-month administrative position will be $133,600 plus TRS.

Gerber, Jason is recommended for hire as a Zion Benton Township High School Math Teacher. Mr. Gerber will
start School year 2024-2025. Mr. Gerber will be placed on the salary schedule at MA0O, Level 16.

Wilson, Lemar is recommended for hire as a Zion Benton Township High School Art Teacher. Mr. Wilson will start
School year 2024-2025. Mr. Wilson will be placed on the salary schedule at MAOO, Level 6.

Casado-Parejo, Yolanda is recommended for hire as a Zion Benton East High School Spanish Teacher through the
Visiting International Teacher Program with ISBE. Ms. Casado-Parejo will start School year 2024-2025. Ms.
Casado-Parejo will be placed on the salary schedule at MAOQO, Level 8.

Garcia-Rodriguez, Nuria is recommended for hire as a Zion Benton Township High School Science Teacher
through the Visiting International Teacher Program with ISBE. Ms. Garcia-Rodriguez will start School year 2024-
2025. Ms. Garcia-Rodriguez will be placed on the salary schedule at MA0O, Level 4.

Matos-Vilchez, Purification is recommended for hire as a Zion Benton Township High School ESL / Spanish
Teacher through the Visiting International Teacher Program with ISBE. Ms. Matos-Vilchez will start School year
2024-2025. Ms. Matos-Vilchez will be placed on the salary schedule at MAOO, Level 4.

Sposito, Jeanne is recommended for hire as a School Bus Driver. Ms. Sposito will be paid at an hourly rate of
$27.62. Effective May 15. 2024

McBride, Jeff is recommended for hire as Part-Time Zion Benton East Para-Professional (Safety Staff) for the
2024-25 school year. Mr. McBride will receive an hourly rate of $18.65 and his start date will be August 09, 2024.

Gomez-Palacios, Reyna is recommended for hire as a School Bus Aide. Ms. Gomez Palacios will be paid at an
hourly rate of $17.90. Effective May 07. 2024

Kelley, Joseph is recommended for hire as a Girls’ Head Volleyball Coach for School Year 24-25. This position is a
Category B Step 4.

Lindstrom, Joshua is recommended for hire as a Girls’ Head Flag Football Coach for School Year 24-25. This
position is a Category C Step 1.

Cutill, Drew is recommended for hire as a Girls’ Assistant Flag Football Coach for School Year 24-25. This
position is a Category D Step 1.

O’Connell, Dan is recommended for hire as Strength and Conditioning Coach for School Year 24-25. This position
is a Double Category B Step 1 due to year round position for all ZB sports.

Matute, Marco is recommended for hire as a Boys’ Head Soccer Coach for School Year 24-25. This position is a
Category B Step 4.

Adjustments
Curtin, Rvan was hired as a Zion Benton East High School Social Studies Teacher on April 23, 2024 by the board,

for School year 2024-2025. Mr. Curtin will be placed on the salary schedule at BA0O, Level 1. A rate adjustment is
recommended to align with the New CBA rate.

Hersh, Thomas was hired as a Zion Benton Township High School Social Studies Teacher on April 23, 2024 by the
board, for School year 2024-2025. Mr. Hersh will be placed on the salary schedule at BA0O, Level 1. A rate
adjustment is recommended to align with the New CBA rate.

Cassidy, Ryan was hired as a Zion Benton East High School Social Studies Teacher on April 23, 2024 by the board
for School year 2024-2025. Mr. Cassidy will be placed on the salary schedule at BA0O, Level 11. A rate adjustment
is recommended to align with the New CBA rate.

Transfer/ Status Change
Larmie, Michael is the beneficiary of a community sick bank created for him by the district.

Ianson, Chad is recommended for transfer to a Zion Benton Township High School ELS Teacher from a Special
Education Teacher. Mr. Ianson will retain his current salary schedule.



Iv.

Resignations
Haley, Jaime. is resigning her position as Science Teacher, Zion Benton Township High School, effective June 30,

2024.

Saed, Sama. is resigning her position / Duty as National Honor Society Sponsor, Zion Benton Township High
School, effective June 30, 2024.

Grieco, Tina. is resigning her position / Duty Assistant Boys Soccer Coach, Zion Benton Township High School,
effective June 30, 2024.

Smyk, Kevin. is resigning his position / Duty Head Boys Tennis Coach, Zion Benton Township High School,
effective June 30, 2024.

Johnson, DeVaunn. is resigning his position / Duty as Paraprofessional - Safety, Zion Benton Township High
School- ZAP program, effective May 17, 2024.

Kulkarni, Varsha is resigning her position as IMC Secretary-Clerk, Zion Benton Township High School, effective
June 06, 2024.

Norman, Reania is resigning her position as IMC Secretary-Clerk, Zion Benton Township High School, effective
June 06, 2024.

Nellis, Joseph. is resigning his position / Duty as FBLA Sponsor, Zion Benton Township High School, effective
SY24-25.

Retirements
None.

ADJOURNMENT

The meeting was adjourned by President Nordstrom at 9:27 p.m.

Jerry Nordstrom, President
ATTEST:

Patricia Stephen, Secretary

JP | Reg Min | 05282024



1st Quarter
July
August
September

2nd Quarter
October

November
December

3rd Quarter

January
February
March

4th Quarter
April
May
June

Zion Benton Township High School Dist. #126
Historical Financial Comparison

REVENUES EXPENDITURES
20/21 21/22 22/23 23/24 20/21 21/22 22/23 23/24
Percent Percent Percent Percent Percent Percent Percent Percent
of Budget of Budget of Budget of Budget of Budget of Budget of Budget of Budget

23.71% 24.41% 4.97% 26.07% 2.84% 2.91% 5.30% 3.13%
34.55% 28.86% 32.51% 30.71% 6.39% 7.92% 10.68% 9.10%
49.90% 41.16% 50.10% 47.18% 11.83% 12.42% 17.54% 16.41%
58.70% 57.01% 58.20% 54.31% 19.74% 20.25% 25.16% 22.93%
62.93% 74.44% 62.14% 67.93% 25.20% 39.67% 30.60% 37.46%
77.90% 77.51% 78.10% 71.36% 41.77% 47.15% 49.06% 44.58%
81.91% 81.94% 83.60% 76.34% 48.57% 53.10% 55.42% 51.08%
84.61% 85.57% 86.36% 79.01% 54.84% 58.45% 61.02% 57.42%
87.42% 89.03% 90.75% 82.83% 61.00% 63.10% 67.32% 62.95%
93.18% 94.04% 96.72% 87.34% 67.91% 71.23% 72.69% 68.82%
96.40% 99.08% 100.79% 93.62% 77.07% 79.36% 79.13% 80.69%
99.73% 100.27% 100.28% 94.31% 85.56% 90.24%

6/19/2024



Treasurer's Cash Report Zion Benton Township High School District #126 May 31, 2024

Student
Activity
ONB - Flex ONB - Gen ONB - Imprest IIIT - General lllinois Funds PMA - General PMA - Self Ins. |Student Activity] Investment Total
0147 *C.A. 800 2800 0139 6068 9101 9102 3800 *C.A. 93800 Assets
Beginning Balances 56,155.45 2,051,819.39 500.00 2,969.70 4,698,101.58 65,165,355.45 2,305,089.44 280,721.22 315,873.00 74,876,585.23
Transfer 4,400,000.00 (4,400,000.00) -
Transfer -
Transfer -
Transfer -
Transfer to Other Dist. Acct -
Office Collections 22,401.18 40,763.38 431,646.03 90,793.67 585,604.26
Deferred Revenue (PTRG) 339,054.54 339,054.54
State EBF & Grant Monies 3,411,644.73 3,411,644.73
Federal Grant Monies 277,350.17 277,350.17
RE Tax Distributions 1,768,334.61 1,768,334.61
Replacement Taxes 498,883.43 498,883.43

Reinsurance Reimbursement -

Interest 211.10 13.40 23,412.48 172,110.46 10,222.63 6.13 205,976.20

Bank Charges -

Accounts Payable (7,490.49)|  (5,305,329.38) (466,011.53)|  (76,016.60) (5,854,848.00)

Payroll (3,552,525.82) (3,552,525.82)

Payroll Deductions Payable -

Automatic Payments -

Voids/Adjustments -

Reclassifications -

Ending Balances 71,066.14 1,662,988.11 500.00 2,983.10 5,220,397.49 62,705,800.52 2,280,946.57 295,504.42 315,873.00 72,556,059.35

OK
Less Custodial Accounts: 71,873,615.79




Zion Benton Township High School District #126

SCHOOL TREASURER'S MONTHLY REPORT

May 31, 2024

EDUCATION FUND (10)

STUDENT ACTIVITY FUND (11)

MONTH YEAR BUDGET MONTH YEAR BUDGET
TO TO VS TO TO VS
DATE DATE BUDGET ACTUAL DATE DATE BUDGET ACTUAL

REVENUE REVENUE
Local Sources 335,084.27 24,458,489.18 23,912,040.00 102.29% || Local Sources 90,799.80 441,632.74 400,000.00 | 110.41%
State Sources 1,843,712.73 17,613,433.08 22,887,639.00 76.96% || State Sources
Federal Sources 277,350.17 4,093,192.65 4,385,883.00 93.33% || Federal Sources
Other Sources / Transfers 0.00 8,705.00 0.00 Other Sources
TOTAL REVENUE 2,456,147.17 46,173,819.91 51,185,562.00 90.21% || TOTAL REVENUE 90,799.80 441,632.74 400,000.00 | 110.41%
EXPENDITURES EXPENDITURES
Salaries 4,297,255.78 21,049,687.20 25,483,735.00 82.60% || Salaries
Employee Benefits 895,429.02 5,826,508.12 9,068,052.00 64.25% |"| Employee Benefits
Purchased Services 298,556.89 2,682,774.57 2,918,479.00 91.92% [1| Purchased Services
Supplies & Materials 490,466.77 1,528,338.44 1,894,294.00 80.68% || Supplies & Materials
Capital Outlay 2,539.12 990,785.38 1,197,196.00 82.76% || Capital Outlay
Other Objects/Tuition 541,501.95 6,964,580.85 9,326,387.00 74.68% || Other Objects 76,016.60 440,898.36 375,000.00 | 117.57%
Non-Capitalized Equipment 7,037.82 227,945.89 203,211.00 112.17% | | Non-Capitalized Equipment
TOTAL EXPENDITURES 6,532,787.35 39,270,620.45 50,091,354.00 78.40% || TOTAL EXPENDITURES 76,016.60 440,898.36 375,000.00 | 117.57%
EXCESS/DEFICIENCY (4,076,640.18) 6,903,199.46 1,094,208.00 EXCESS/DEFICIENCY 14,783.20 734.38 25,000.00




Zion Benton Township High School District #126

SCHOOL TREASURER'S MONTHLY REPORT

May 31, 2024

OPER. & MAINT. FUND (20)

BOND & INTEREST FUND (30)

MONTH YEAR BUDGET MONTH YEAR BUDGET
TO TO VS TO TO VS
DATE DATE BUDGET ACTUAL DATE DATE BUDGET ACTUAL

REVENUE REVENUE
Local Sources 330,866.01 5,465,470.82 5,353,094.00 102.10% || Local Sources 11,595.04 160,260.46 95,108.00 | 168.50%
State Sources 0.00 250,000.00 300,000.00 83.33% || State Sources 0.00 2,500,000.00 2,500,000.00 | 100.00%
Federal Sources 0.00 11,155.00 11,155.00 100.00% || Transfers 111,603.87 111,603.87 111,711.00 99.90%
Other Sources / Transfers 0.00 3,000,000.00 3,000,000.00 100.00% || Other Sources
TOTAL REVENUE 330,866.01 8,726,625.82 8,664,249.00 100.72% || TOTAL REVENUE 123,198.91 2,771,864.33 2,706,819.00 | 102.40%
EXPENDITURES EXPENDITURES
Salaries 93,962.44 643,719.50 700,958.00 91.83% || Salaries
Employee Benefits 11,178.84 88,509.51 87,673.00 100.95% || Employee Benefits
Purchased Services 127,231.93 1,810,493.02 2,086,593.00 86.77% || Purchased Services 0.00 1,683.00 4,400.00 38.25%
Supplies & Materials 80,166.69 957,756.75 1,235,428.00 77.52% |5 Supplies & Materials
Capital Outlay 0.00 405,831.04 1,101,339.00 36.85% || Capital Outlay
Other Objects 0.00 4,123,184.00 4,274,650.00 96.46% || Other Objects 0.00 1,517,214.89 1,589,674.00 95.44%
Non-Capitalized Equipment 0.00 26,416.30 29,500.00 89.55% [1| Non-Capitalized Equipment
TOTAL EXPENDITURES 312,539.90 8,055,910.12 9,516,141.00 84.66% || TOTAL EXPENDITURES 0.00 1,518,897.89 1,594,074.00 95.28%
EXCESS/DEFICIENCY 18,326.11 670,715.70 (851,892.00) EXCESS/DEFICIENCY 123,198.91 1,252,966.44 1,112,745.00




Zion Benton Township High School District #126

SCHOOL TREASURER'S MONTHLY REPORT

May 31, 2024

TRANSPORTATION (40)

IMRF/SS FUND (50)

MONTH YEAR BUDGET MONTH YEAR BUDGET
TO TO VS TO TO VS
DATE DATE BUDGET ACTUAL DATE DATE BUDGET ACTUAL

REVENUE REVENUE
Local Sources 18,480.83 2,621,130.11 2,534,663.00 103.41%| | Local Sources 5,061.93 1,346,312.38 1,318,870.00 | 102.08%
State Sources 0.00 1,899,058.14 1,726,615.00 109.99% || State Sources
Federal Sources Federal Sources 0.00 39,818.77 33,585.00 | 118.56%
Other Sources 351,048.00 351,048.00 294,200.00 119.32% || Other Sources
TOTAL REVENUE 369,528.83 4,871,236.25 4,555,478.00 106.93%| | TOTAL REVENUE 5,061.93 1,386,131.15 1,352,455.00 | 102.49%
EXPENDITURES EXPENDITURES
Salaries 403,172.23 1,619,272.52 2,244,327.00 72.15% || Salaries
Employee Benefits 4,925.94 38,599.92 44,306.00 87.12% || Employee Benefits 248,907.11 1,122,253.45 1,602,814.00 70.02%
Purchased Services 182,828.41 1,761,573.26 1,850,888.00 95.17% || Purchased Services
Supplies & Materials 5,591.53 242,547.94 403,068.00 60.18% |4 Supplies & Materials
Capital Outlay 351,048.00 352,643.11 295,390.00 119.38% || Capital Outlay
Other Objects 45,555.39 365,136.87 403,584.00 90.47% || Other Objects 0.00 0.00 10,000.00 0.00%
Non-Capitalized Equipment 0.00 809.83 0.00 Non-Capitalized Equipment
TOTAL EXPENDITURES 993,121.50 4,380,583.45 5,241,563.00 83.57% [ | TOTAL EXPENDITURES 248,907.11 1,122,253.45 1,612,814.00 69.58%
EXCESS/DEFICIENCY (623,592.67) 490,652.80 (686,085.00) EXCESS/DEFICIENCY (243,845.18) 263,877.70 (260,359.00)




Zion Benton Township High School District #126

SCHOOL TREASURER'S MONTHLY REPORT

May 31, 2024

SITE & CONSTRUCTION FUND (60)

WORKING CASH FUND (70)

MONTH YEAR BUDGET MONTH YEAR BUDGET
TO TO VS TO TO VS
DATE DATE BUDGET ACTUAL DATE DATE BUDGET ACTUAL
REVENUE REVENUE
Local Sources 5,669.07 94,479.76 172,000.00 54.93% |8 Local Sources 17,925.50 654,968.85 571,645.00 | 114.58%
State Sources 1,567,932.00 3,567,932.00 4,000,000.00 89.20% || State Sources
Federal Sources 0.00 856,539.00 1,004,539.00 85.27% || Federal Sources
Other Objects / Transfers 0.00 4,000,000.00 4,000,000.00 100.00% |"| Transfers
TOTAL REVENUE 1,573,601.07 8,518,950.76 9,176,539.00 92.83% || TOTAL REVENUE 17,925.50 654,968.85 571,645.00 | 114.58%
EXPENDITURES EXPENDITURES
Salaries Salaries
Employee Benefits Employee Benefits
Purchased Services 0.00 16,400.00 20,000.00 82.00% || Purchased Services
Supplies & Materials 1,249,018.55 1,249,018.55 30,000.00 [ 4163.40% 5| Supplies & Materials
Capital Outlay 0.00 7,394,761.87 10,098,000.00 73.23% || Capital Outlay
Other Objects Other Objects
Non-Capitalized Equipment Non-Capitalized Equipment
TOTAL EXPENDITURES 1,249,018.55 8,660,180.42 10,148,000.00 85.34% [ | TOTAL EXPENDITURES
EXCESS/DEFICIENCY 324,582.52 (141,229.66) (971,461.00) EXCESS/DEFICIENCY 17,925.50 654,968.85 571,645.00




Zion Benton Township High School District #126

SCHOOL TREASURER'S MONTHLY REPORT

May 31, 2024

TORT FUND (80)

FIRE PREVENTION & SAFETY FUND (90)

MONTH YEAR BUDGET MONTH YEAR BUDGET
TO TO VS TO TO VS
DATE DATE BUDGET ACTUAL DATE DATE BUDGET ACTUAL

REVENUE REVENUE
Local Sources 1,276.09 481,800.29 476,634.00 101.08% || Local Sources 1,723.55 73,505.94 63,181.00 | 116.34%
State Sources State Sources
Federal Sources Federal Sources
Transfers Transfers
TOTAL REVENUE 1,276.09 481,800.29 476,634.00 101.08% || TOTAL REVENUE 1,723.55 73,505.94 63,181.00 | 116.34%
EXPENDITURES EXPENDITURES
Salaries Salaries
Employee Benefits Employee Benefits
Purchased Services 0.00 507,841.00 504,561.00 100.65% || Purchased Services 0.00 0.00 80,000.00 0.00%
Supplies & Materials Supplies & Materials
Capital Outlay Capital Outlay 0.00 14,388.75 20,000.00 71.94%
Other Objects Other Objects 0.00 0.00 100,000.00 0.00%
Non-Capitalized Equipment Non-Capitalized Equipment
TOTAL EXPENDITURES 0.00 507,841.00 504,561.00 100.65% | | TOTAL EXPENDITURES 0.00 14,388.75 200,000.00 7.19%
EXCESS/DEFICIENCY 1,276.09 (26,040.71) (27,927.00) EXCESS/DEFICIENCY 1,723.55 59,117.19 (136,819.00)




Zion Benton Township High School District #126

SCHOOL TREASURER'S MONTHLY REPORT

May 31, 2024

TOTAL ALL FUNDS

AUDITED FY24 BEGINNING FUND BALANCES

MONTH YEAR BUDGET FY24 FY24 FY24
TO TO VS Beg. Year YTD Y.T.D.
DATE DATE *BUDGET ACTUAL Fund Activity Fund
Balance Balance
REVENUE
Local Sources 818,482.09 35,798,050.53 34,897,235.00 102.58% | |Education Fund (10) 32,825,670.02 6,903,199.46 | 39,728,869.48
State Sources 3,411,644.73 25,830,423.22 31,414,254.00 82.23% || Student Activity Fund (11) 610,643.04 734.38 611,377.42
Federal Sources 277,350.17 5,000,705.42 5,435,162.00 92.01% || Oper. & Maintenance (20) 4,222,567.86 670,715.70 4,893,283.56
Other Sources / Transfers 462,651.87 7,471,356.87 7,405,911.00 100.88% | {Bond & Interest (30) 3,082,075.34 1,252,966.44 4,335,041.78
Transportation (40) 5,598,830.13 490,652.80 6,089,482.93
TOTAL REVENUE 4,970,128.86 74,100,536.04 79,152,562.00 93.62% || IMRF & SS (50) 1,330,998.45 263,877.70 1,594,876.15
Site & Construction (60) 2,525,076.64 (141,229.66) 2,383,846.98
EXPENDITURES Working Cash (70) 5,874,308.91 654,968.85 6,529,277.76
Tort (80) 490,849.66 (26,040.71) 464,808.95
Salaries 4,794,390.45 23,312,679.22 28,429,020.00 82.00% || Life Safety (90) 568,679.37 59,117.19 627,796.56
Employee Benefits 1,160,440.91 7,075,871.00 10,802,845.00 65.50%
Purchased Services 608,617.23 6,780,764.85 7,464,921.00 90.84% |1 Total All Funds: 57,129,699.42 10,128,962.15 | 67,258,661.57
Supplies & Materials 1,825,243.54 3,977,661.68 3,562,790.00 111.64% || Liabilities: 5,297,397.78
Capital Outlay 353,587.12 9,158,410.15 12,711,925.00 72.05% 1| Grand Total Assets: 72,556,059.35
Other Objects 663,073.94 13,411,014.97 16,079,295.00 83.41%
Non-Capitalized Equipment 7,037.82 255,172.02 232,711.00 109.65%
TOTAL EXPENDITURES 9,412,391.01 63,971,573.89 79,283,507.00 80.69%

EXCESS/DEFICIENCY

(4,442,262.15)

10,128,962.15

(130,945.00)




ZION-BENTON TWP HS D126

Open Accounts Payable List

Account Number
Vendor Name

10-000000-0-1130-300-012
MONTGOMERY, ELLEN L31731

Invoice #

L31731

10-000000-0-1130-300-050
FITNESS WAREHOUSE 14143

10-000000-0-1130-400-005
QUILL CORPORATION

38589746

10-000000-0-1130-400-010
ROCCO Z MUSIC LLC 3143

10-000000-0-1130-400-012
J W PEPPER & SON INC

36342474
36342474
366340203

366340203
366340203

366340203

366340203
366245104
366340438
366340438

10-000000-0-1130-410-053

LAKE-COOK DISTRIBUTORS INC 20240461
20240461
20240461
20240461

20240461
20240461

SUPPLIES-BAND

Specialized Data Systems, Inc.
D:\ts\ZionBenton\sdsv8\Finance\Swf_aps4cc.rpt

Description

PURCHASED SERVICE-VOCAL MUSIC

Accompaniment Spring Concert
rehearsals
Accompaniment Spring Concert

PURCHASED SERVICE- P.E.

Repair bikes, leg curl, trainer

SUPPLIES-ENGLISH

Rainbow Duo-Finish Paper Roll,
36"W x 1000°L, Ligh

Superball Mallets 3 pack

SUPPLIES-VOCAL MUSIC

One Day More SATB

Time They Are A Changin

Parts Dominant MP3 One Day
More SATB

Parts-Dominant MP3 In My Life
Parts Dominant MP3 Seasons of
Love SSA

Parts Dominant MP3 Sing of the
Times 3 part

September Accompaniment MP3
Crossroad SAB

The Climb Accompaniment MP3
The Climb Parts-Dominant MP3
SATB

SUPPLIES-WORKBOOKS-BOOKSTORE

BLINK
GREAT GATSBY
FAHRENHEIT 451

THEIR EYES ARE WATCHING
GOD
HANDMAID'S TALE

CRIME & PUNISHMENT
CRITICAL

Page 1 of 29

Batch # P.O. #

4 L31731

200.00

150.00

Total

4 L31681

350.00

2,038.26

Total

4 132046

2,038.26

97.74

Total

4 131807

97.74

28.00

Total

4 L31733

28.00

37.50
41.25
52.83

52.83
52.83

52.83

30.43
54.75
28.80
49.99

Total

4 L32166

Printed: 6/20/2024 2:37 PM

454.04

489.65
1,487.50
1,071.00

377.70

476.00
569.40



ZION-BENTON TWP HS D126

Open Accounts Payable List

Account Number
Vendor Name
LAKE-COOK DISTRIBUTORS INC

Invoice #
20240461
20240461
20240461
20240461
20240461
20240461
20240461
20240461
20240461
20240461
20240461

20240461

10-000000-0-1130-420-053
GOODHEART-WILLCOX PUBLISHER 1987342

1987342

LAKE-COOK DISTRIBUTORS INC 20240460

20240460

10-000000-0-1130-700-010
QUINLAN & FABISH MUSIC CO

1621163

10-000000-0-1200-300-140

JOHNSON, LISA 10
9

10-000000-0-1203-300-143
BANK CARD PROCESSING CENTER  2000119-00¢

10-000000-0-1203-400-143

BANK CARD PROCESSING CENTER  2000119-41¢
2000119-41:

2000119-41¢

2000119-41:

SUPPLIES-TEXTBOOKS-BOOKSTORE

BAND- NON-CAP EQUIPMENT

SPECIAL ED.-PURCHASED SERVICE

ELS -PURCHASED SERVICES

ELS -SUPPLIES

Specialized Data Systems, Inc.
D:\ts\ZionBenton\sdsv8\Finance\Swf_aps4cc.rpt

Description Batch # P.O. # Amount
PASSING 159.00
RAISIN IN THE SUN 2,382.60
HOUSE ON MANGO STREET 2,954.25
90 MILES TO HAVANA 1,666.85
WE ARE DISPLACED 2,726.75
ITS TREVOR NOAH 1,712.55
OF MICE AND MEN 2,229.50
PAY IT FORWARD 314.75
PRAYERS FOR THE STOLEN 504.00
NICKEL BOYS 616.00
STAMPED (REYNOLDS) 139.50
SPANISH
SHIPPING 10.00
Total 19,887.00
4 L32178
E-TEXT CCL EXPLORING 11,370.00
WOODWORKING
E-TEXT CCL SMALL GAS 11,072.88
ENGINES
ENVIRONMENTAL SCIENCE AP 2,894.85
SHIPPING 10.00
Total 25,347.73
4 132065
Eastman Double Horn USED 1,000.00
Total 1,000.00
4
Services 5/28- 6/17 1,825.25
Services for May 24 2,989.00
Total 4,814.25
4 32032
Mainstays Bamboo Skewers 0.95
Total 0.95
4 32108
Great Value Bowties 12 0z Box 2.03
Great Value Tomato Basil Garlic 3.35
Pasta Sauce, 24 oz
Land O Lakes Garlic and Herb 5.46
Butter Spread, 6.5 oz
Great Value White Round Top 2.94

Bread Loaf, 20 oz

Page 2 of 29 Printed: 6/20/2024 2:37 PM



ZION-BENTON TWP HS D126
Open Accounts Payable List

Account Number

Vendor Name Invoice # Description Batch # P.O. #
BANK CARD PROCESSING CENTER  2000119-41: All Natural* 80% /20% Ground 11.02

Beef Chuck, 2 Ib

2000119-41: Great Value Restaurant Style 4.10
White Corn Tortilla C

2000119-41: Great Value Medium Pitted Black 4.01
Olives, 6 oz

2000119-41: Velveeta Original Melting Cheese 5.67
, 16 Oz block

2000119-41: Great Value All Natural Sour 2.56
Cream, 8 oz

2000119-41: Fresh Tomato on the Vine, Bag 3.89
(1.9 Ibs/Bag Est.)

2000119-41: Great Value Traditional Refried 2.07
Beans, 16 Oz

2000119-41°¢ Great Value Cream Cheese 8 oz, 7.1
2 Count

2000119-41: Great Value Kosher Ground 1.28
Cinnamon, 2.5 oz

2000119-41:¢ Great Value Buttermilk Pancakes, 7.74
33 o0z, 24 Count (

2000119-41: Great Value Sliced Bananas, 16 5.11
oz (Frozen) in Rese

2000119-41¢ Great Value Mango Chunks, 8.76
Frozen, 48 oz

2000119-41: Great Value Milk 2% Reduced Fat 2.71
Gallon Plastic Jug

2000119-41° Small Ice Bag (5 -10 Ibs) 1.94

2000119-41¢ Great Value Buttermilk Waffles, 8.56
24 Count

20000120-7: Cantaloupe 10.32

20000120-7; Watermelon 3.33

20000120-7° GoodCook ProFreshionals 100 6.34
pc Bamboo Skewer Set

20000120-7: Great Value Original Vanilla 273
Lowfat Yogurt, 32 oz

20000120-7° Great Value Lime 100% Juice, 15 1.43
fl oz

20000120-7: Lime 0.58

20000120-7: Quaker Oates Gluten Free Rice 12.06
Cakes

20000120-7° Great Value Toasted O's 193
Breakfast Cereal, 12 oz

20000120-7: Bananas 3.12

20000120-77 Fresh Blueberries, 18 oz 9.56
Container

20000120-7; Fresh Gala Apples, 3 Ib Bag 8.92

20000120-7: Great Value Baked Buttery Round 3.14
Crackers, 13.7 oz

20000120-7; Fresh Green Seedless Grapes 6.96

20000120-7° Great Value Candy Eyeballs, 0.88 8.96

oz

Specialized Data Systems, Inc.
D:\ts\ZionBenton\sdsv8\Finance\Swf_aps4cc.rpt Page 3 of 29 Printed: 6/20/2024 2:37 PM



ZION-BENTON TWP HS D126
Open Accounts Payable List

Account Number

Vendor Name Invoice # Description Batch # P.O. #
BANK CARD PROCESSING CENTER  20000120-7; Great Value Original English 5.73
Muffins, 24 oz Bag, 1
20000120-7° Great Value Cream Cheese 8 oz, 3.97
2 Count
20000120-7° Great Value Medium Pitted Black 4.48
Olives, 6 oz
20000120-7; Fresh Whole Carrots, 1 Ib Bag 1.25
20000120-7; Fresh Chives, 0.5 oz Clamshell 206
20000120-77 Great Value Thin Sliced Honey 552
Ham Lunchmeat Family
20000120-7: Fresh Blackberries, 12 oz 12.43
Container
20000120-7: Great Value Baking 2.86

Unsweetened Cocoa Powder, 8
oz

20000120-7° Great Value Whole Grain Quick 4.60
Rolled Oats

20000120-7: Malt-O-Meal Cocoa Dyno Bites 6.33
Gluten Free Breakfast

20000120-7: Great Value Mini Semi-Sweet 5.36
Chocolate Baking Chips

20000120-77 Great Value Chocolate Frosting 365
16 OZ 1 Pack

20000120-7° Great Value Natural Whole 922
Almonds, 30 oz

20000120-7: Tootsie Child's Play Variety 27.64
Candies Pack, 3.5 Ib

2000119-00¢ Pillsbury Ready To Bake 18.07
Refrigerated Cookie Dough,

2000119-00¢ Great Value Rainbow Stars 3.89
Sprinkle Mix, 2.6 oz

2000119-00¢ ICE-Large Bag 4.64

2000119-00¢ Welch's Concord Grape Gelatin 2.91
Mix, 6 Servings, 3.9

2000119-00¢ Jell-O Berry Blue Gelatin Desser 2.91
- 30z box

2000119-00¢ Great Value Pure Granulated 6.17
Sugar, 4 Ib

2000119-00¢ Karo Light Corn Syrup 32 fl. oz. 10.18

2000119-00¢ Great Value Sweet Cream Salted 7.43
Butter, 16 oz

2000119-00¢ True Lemon Original Lemonade 4.87
Powdered Drink Mix -

2000119-00¢ Sweetshop Gold Stars Icing 10.75
Decorations, 8 Pieces

2000119-00¢ Great Value Silver Sanding 348
Sugar, 3.3 oz

2000119-00¢ Great Value Vanilla Frosting Tub 4.66
16 0Z

2000119-00¢ Hilco Candy Crystals Assorted 12.71
Rainbow Candy 8/pk

Specialized Data Systems, Inc.
D